Annex 6

Contract individual de munca

Employment contract

Tpyaos aorosop

Astazi,............... , oras Today,....cccoc...... , City [Hec, ... , B rpag
(SAL) e intr | (village)...ccoooveee (=710 ) ISP M
e: e between: exay:

(compania si angajatorul)

(company and employer)

(¢pupma n paborogartesn)

Cbce

CEAATMNLLE e ceetee s seee e seee e
sediul head |
(o= Lo = I (o) 1 T =
si adresa and company M agpec Ha
COMPANIEI i AddressS: ..o YAPABIEHME e .

Numarul de inregistrare a

Company registration

companiei:.....cce....... , cu numarul de number:............... , with Koa no BYJICTAT/EUK:......, C
identificare al companiei company ID number naeHTudmKaumMoHeH
............................ . et eaaearaaanng HOMEP....cceeerrennnes,

MpeacraBngBaHo oT
Reprezentat de represented | e
.................................................................. DY .
Numarul de identificare EMH: s
Q10 T ID number:.....cccueeunn....
denumit in continuare hereinafter referred to as HapuuaH no-gony "PABOTOAATEN"
"ANGAJATOR" "EMPLOYER"
Sl ittt AN ettt et e e snae s

/ numele complet al lucratorului /full name of the /mume, npesume, hamuans Ha

/ angajatului/ worker/employee/ paboTHuka/
Data nasterii.......c...ccuue.... , N° date of birth..................... , haTa Ha paxdaHe................ , nacnopT
pasaportului............... , data emiterii passport No................ , date of NO..ee , U34. Ha
......... din.ens issue......... from................. ST o ) (PP
A absolvit Graduated........ccoooviiiiiii CbC 3aBbpLIEHO
............................................................................................................................. 06PABOBAHMUE. ..o

/nivel de educatie/

Cu with CbC

specializarea........cccoeceivieice e specialization.........ccccccceeveviienens CMELMATTHOCT ..eeeieeiiiieee et e e e e
Experienta de work TPYLOB CTax

MUNCA....ciiiecieeieieere e EXPEMENCE.....iiiieecee e seeesieiiies | eereese e e se e sre e

Denumit in continuare "ANGAJAT"

hereinafter referred to as
"EMPLOYEE"

Hapu4yaH no-gony
"CNYXWUTEN/PABOTHUK"

Acest contract de munca este
incheiat in conformitate cu Acordul
privind reglementarea migratiei
fortei de munca incheiat intre
Guvernul Republicii Bulgaria si
Guvernul Republicii Moldova.

This employment contract is
concluded according to an
Agreement on regulation of
labor migration signed between
the Government of Republic of
Bulgaria and the Government
of Republic of Moldova.

Ha ocHoBaHue Ha Crnioroaba,
noanucaHa mexay lNpaBuUTencTeoTo
Ha Penybnuka bvnrapus u
MpaBuTtencreoTo Ha Penybnuka
MonaoBa 3a peryanpaHe Ha
TpyAoBaTa MuUrpaums, ce CKo4uum
HacTosAWmMsa Tpya0B AOroBOp.




Art. 1 (1) Angajatorul atribuie si
angajatul acceptd sa lucreze

Art. 1 (1) The EMPLOYER
assigns and the EMPLOYEE

Yn. 1 (1) PABOTOLOATENIAT Bb3nara,
a CIIYXKUTENAT npuema ga pabotu

accepts to work

[ o FOTT TP T T TR ORI (12 F TR UR RO TR Bttt et et e et e e e e e e et e e e e e et e e et e et eesaaesaneans
/companie/ /company/ /dupma/

loc de munca job Ha ANTbXHOCT

............................................................ POSIEION. i | e

codul clasificatorului national al
profesiilor si
POZItiilor. .o,

code of the National classifier
of professions and
POSItioNS.....ccccoe i,

(2) Descrierea specifica al
obligatiunilor de serviciu ale
salariatului este redata in fisa
postului, o copie a carei trebuie sa
fie inmanata angajatului la
semnarea acestui contract.

(2) The specific description of
the work duties of the
employee is written down in
the job description, a copy of
which has to be handed to the
employee when signing this
contract.

(2) KoHKpeTHOTO onucaHue Ha
TPYAOBUTE 3a4bJ/IKEHUS Ha
CNYXWUTENA/PABOTHUKA ce
CbAbpXXa B A/TbXHOCTHATA
XapaKTepucTukKa, ek3emMnasap ot
KOSITO My e Bpb4YeH Npu noanvceaHe
Ha HacTodawWwMma TpyAoB AOroBop

(3) Contractul este incheiat pentru:

(3) The contract is concluded
for:

(3) OoroBopbT ce ck4YBa 3a:

O

luni

pentru o perioada maxima de 9

D for a maximum period of 9
months

D 3a Ce30HHAa 3aeToCT CbC CPOK A0 9
Meceua

I ] pentru o perioada initiald de 1 an
cu optiunea de prelungire ulterioara
a rezidentei pana la 3 ani

(Jfor an initial period of 1 year
with an option for subsequent
extension of the residence up
to 3 year

J3a CpOK OT 1 roanHa u € Bb3MOXHC
nocnegBawo npebusasaHe 40 3
roAVHW.

Art. 2 (1) Acest contract are o clauza
pentru o perioada de proba de
............................. luni, clauza
care este in favoarea ambelor parti /
angajator / - / angajat /.

Art. 2 (1) This contract has a
clause for a trial period of
............................. months
which clause is in both parties
favor / employer / -
/employee/.

4

Yn. 2 (1) HacTosawuaT Tpyaos
[OroBOp e CbC CPOK Ha
N3MUTBAHE.......c.cccueeene. Meceua, KaTo
Kjflay3aTa 3a M3NMTBaHe € B MoJ3a Ha
ABETEe CTpaHu Ha
aorosopa/PABOTOOATENA//PABOTH
NKA/CIYXWUTENSA/

Art. 3 ANGAJATUL va lucra timp
deplin / timp partial, ...... - ore in zi de
lucru.

Art. 3 EMPLOYEE will work
full/part time, on a
work day.

Yn. 3 CNYXUTENAT/PABOTHUKDBT
we paboTn Ha NbAHO/HEMbLITHO
paboTHO BpeMe, MpM......-4acoB
paboTeH AeH.

Art. 4 (1) Remuneratia de baza
lunara a lucratorului / angajatului

Art. 4 (1) The basic monthly
remuneration of the

Yn. 4 (1) OCHOBHOTO Mece4Ho
Bb3HarpaxxaeHue Ha

este ., si se achita worker/employee CIY>KUTEJNIA/PABOTHUKA e B
P ettt [ FR and is paid pasMep Ha........ccceees . M ce nannawa
(0] PP Ha oeeeveeciieiieaienas .
/data/ /date/ /nara/

Art.4 (2) Contractul intra in vigoare
la data semnarii acestuia. Angajatul
isi incepe munca incepand cu

Art.4 (2) The contract shall
enter into force on the date of
its signing. The employee
begins his / her work as of

Yn.4(2) JoroBopbT Lie Bie3e B cuia
OT AEHS Ha MoAnMMCBaHETO
My.CnyxuTtensaT/paboTHUKDBT LWe
3ano4yHe paboTa cuMTaHo

oT

Art.4 (3) Angajatul are dreptul la
urmatoarele prime la salariu:

Art.4 (3) THE EMPLOYEE has
the right to the following
bonuses to the salary:

Yn.4(3) CNYXUTENAT/PABOTHUKDBT
UMa npaso Ha cregHuTe
OOMbJ/IHUTETHN Bb3HarpaxkaeHus:

Art.4 (4) Salariatul este remunerat
in plus fata de munca efectuata in
timpul orelor de program, noaptea,
in zilele de sarbatoare sau in conditii

Art. 4 (4) The employee shall
be remunerated in addition to
the work done over the hours
of the program, at night, on

Yn. 4 (4) CnyxutenaTt Tpsibea aa
NOMy4Yn AOMBJIHUTENHO
Bb3HarpaxxaeHue 3a
AOMbJIHUTENNHUTE YacoBe




nefavorabile

holidays or under unfavorable
conditions

M3BbHpeaeH Tpyn4, 3a rnosiaraHe Ha
HoLWleH TpyA, TpyA No BpeMe Ha
NpasHUUN Uan Npu HebnaronpusaTHU
yCnoBus Ha Tpya B CbOTBECTBME CbC
3aKoHOAATesNICTBO Ha Penybnuka
Bbuarapus.

Art. 5 ANGAJATUL are dreptul la:

Art. 5 THE EMPLOYEE has the
right to:

Yn. 5 CNYXUTENAT/PABOTHUKDBT
“MMa NpaBo Ha:

Concediul anual platit / majorat

pentru .......... zile lucratoare; Main/ extended paid annual PasMep Ha ...cccceeveviveeenns paboTHW OHK;
Concediu anual platit suplimentar leave for.......... working days; JonbfHWTENEeH NnaTeH rogvLleH
pentru ............ zile lucratoare; Additional paid annual leave OTMNYCK B pa3Mep Ha

for.......... working days; = | ... paboTHM AHY;

OcHoOBeH niaTteH rogmweH oTnycK B

Art. 6 Conditii suplimentare:

Art. 6 Additional conditions:

Yn. 6 pyrm ycnosus:

Art. 6 (1) Locuinta trebuie sa fie
asigurata de angajator: /
Angajatorul se angajeaza sa
furnizeze cazare /

Art. 6 (1) The accommodation
is to be provided by the
employer: /The employer
commits to provide
accommodation/

Yn. 6 (1) PaboTomatenaT ce
aHraxuvpa ga npeaoctaBu Ha
cnyxutensi/paboTHMKa HacTaHsIBaHe:

(C)Furnizat de angajator si platit
de catre lucrator;

DProvided by the employer
and is paid by the worker;

O OcurypeHo ot pabotogaTtens u ce
paboTHuMKa

Furnizat si platit de catre
angajator;

DProvided and paid by the
employer;

O OcurypeHo 1 3annaTteHo oT
paboTtoaarens

O Angajatorul ajuta angajatul sa
gaseasca o locuinta;

O The employer helps the
find accommodation;

erDIoi?eéd:DonaTenﬂT CbAencTBa 3a H
KBapTupa

Art.6 (2) Angajatorul are obligatia de
a plati contributiile lunare de
asigurare de sanatate in
conformitate cu legislatia Republicii
Bulgaria.

Art.6 (2) The employer has the
obligation to pay monthly
health insurance contributions
under the legislation of the
Republic of Bulgaria.

Yn.6 (2) PaboTopaTtenarT ce
3aAb/HKaBa [la BHacs MeceyHuTe
34paBHU U OCUTYPUTENHU BHOCKM
Cbl/1aCHO 3aKOHOAATENCTBOTO Ha P
bbnarapusa

Art. 6 (3) p.1 Angajatorul are
obligatia de a acoperi costurile de
calatorie din Moldova la locul de
munca in Bulgaria si inapoi la
sfarsitul angajarii conform art. 9 din
acord.

Art. 6 (3) p.1 The employer
has the obligation to cover the
travel costs from Moldova to
the workplace in Bulgaria and
back at the end of employment
according to Art. 9 of the
Agreement.

Yn. 6 (3) 7.1 PaboTtonaTens ce
3aab/1KaBa Aa Nnokpue NbTHUTE
pa3xoau Ha
cnyxutenute/paboTHuumMTE OT
Monposa fo mectopaboTtata UM B
Bbbnrapus n obpaTtHo npu
MpUKOYBaHe Ha 3aeTocTTa
cbrnacHo 4a. 9 or Cnorogbara.

Art. 6 (4) In cazul in care salariatul a
plecat din proprie vointa sau nu a
trecut perioada de proba, costurile
de calatorie Tnapoi in Republica
Moldova sunt pe cheltuiala lor.

Art. 6 (4) In case the employee
has left on his own will or
hasn’t pass the trial period, the
travel cost back to Moldova is
on their expenses.

Un.6 (4) B cnyuan, ue
CNyXuTenaT/paboTHUKDBT € HanycHan
no cobCTBEHO XenaHue
paboTogatens cum Uam He e
nsabpxan npobHus nepuoa,
pa3xoguTe 3a TpPaHCNopT ca 3a
Heroesa cMeTKa.

Art. 6 (5) Altele (de exemplu,
cursurile de limba bulgara/romana
furnizate de angajator, formarea in
companie, imbracaminte de lucru /
companie, echipamente de protectie
individuala etc.) sunt furnizate pe
cheltuiala angajatorilor.

Art. 6 (5) Other (for example
Bulgarian/Moldavian language
courses provided by the
employer; training in the
company, work/company
clothing, personal protective
equipment etc.) are provided
at employers expense.

Yn. 6 (5) Apyrun pasnopenbu (
Hanpumep lNpenocrtaBeHn oOT
paboTogatens Kypcose no
6bNrapcku e3mk; BbTpewHOPUpPMEHO
obyueHune; dbmpmeHo obnekno;
JINYHKM NpeanasHu cpeacTBa U Apyru)
ca 3a cMeTKka Ha paboTtoaaTens.

Articolul 6 (6) Recuperarea
despagubirilor si a daunelor cauzate
ca urmare a accidentelor la locul de
munca, transportul celor raniti sau
decedati in tara de origine,

Article 6 (6) The compensation
of damages and damages
caused as a result of accidents
at work, transport of the
injured or the deceased in the

Yn. 6 (6) KomneHcauuuTte 3a
3710M0NyKa U 3/10M0/1yKa NpUYMHEHA Ha
paboTHOTO MSACTO, TpaHCNOPTUPAHe Ha
HapaHeHWs UM NoYMHaN B cTpaHaTa
no Npou3xoa, pascneaBaHe Ha




investigarea accidentelor de munca
si a bolilor profesionale, redactarea
si trimiterea documentelor
corespunzatoare catre diplomatii
acreditati la misiunile si oficiile
consulare ale tarii de origine si
asigurarea impotriva accidentelor la
locul de munca se vor desfasura in
conformitate cu legislatia Republicii
Bulgaria.

country of origin, investigation
of work accidents and
occupational illnesses, drafting
and dispatch of appropriate
documents to accredited
diplomatic missions and
consular offices of the country
of origin and the insure against
accidents at work will be
carried out in accordance with
the legislation of the Republic
of Bulgaria.

TPYAOBW 3N0MONYKU U NpodecnoHanHm
3abonaBaHns, N3roTBsHE U U3npallaHe
Ha CbOTBETHUTE AOKYMEHTU Ha
aKpeauTMpaHuTe AnnaomaTmyeckm
MUCUU U KOHCYJICKU CNy>X6u Ha
CTpaHaTa no nNpousxoa U 3aCTpaxoBKu
cpelly MHUWAEHTU MO BpeMe Ha
paboTa, We ce u3BbpLlIBaT B
CbOTBETCTBME CbC 3aKOHOAATENCTBOTO
Ha Penybnuka Bvnrapus.

Art. 7 ANGAJATUL este obligat sa
inceapa activitatea dupa intrarea in
Republica ............. cu contractul de
munca semnat si semnarea acestui
contract. Conform acestui contract
de munca, perioada de angajare
estede ............ luni.

Art. 7 The EMPLOYEE is obliged
to start work after entering the
Republic of .....cceeevciiiiine and
undersigning this contract.
According to this employment
contract, the employement
period is for............ months.

Un. 7 CNYXUTENAT/PABOTHUKDBT
ce 3aab/1kaBa Aa nocTbnm Ha paboTta
cnep BnmsaHeTo My B P bbnarapus c
noanucaH Tpyaos AOroBop.
CobrnacHo gorosopa, nepmoja Ha
3aeToCT € 34 ......... Meceua.

Art. 8 In ceea ce priveste aspectele
nesolutionate din prezentul contract,
trebuie aplicate prevederile Codului
Muncii.

Art. 8 Regarding the
outstanding issues in this
contract, the provisions of the
Labor Code have to be applied.

Yn. 8 Mo oTHoOLWweEHUE Ha
HeypeaeHUTe B HacToALWMA A0roBop
BbNpPOCKU Ce npwunaraT pasnopenbute
Ha Kogekca Ha TpyAaa.

Acest contract este redactat in
limbile engleza, bulgara si romana,
avand aceeasi forta juridica si
semnat in doua exemplare identice -
cate o copie pentru fiecare parte.

This contract is written in
English, Bulgarian and
Romanian languages, having
the same legal force and
sighed in two identical copies-

HacTosawmaT 4oroBop ce CbCTaBK Ha
6bArapcku U pyMbHCKU e3UK,
nonsBeall egHaKkBa NpaBHa 3awmTta u
noanucaH B ABa eAHO06pa3Hu
ek3eMnnaspa - No eauH 3a Bcsika

one copy for each side. CTpaHa.
ANGAIJAT e CNYXWUTEN/PABOTHUK :.....................
EMPLOYEE:.....cocviiviieiiieieee | e,
ANGAJATOR ..o . EMPLOYER:....ccoiiiieiiieiee e . | PABOTOOATE N i .
Ek3eMnnsp oT HacTosAWwMS TpyaoB
[OroBOp M 3aBEpeHO yBeaoMeHne
o1 Tl Ha HAIl ca BpbyeHM Ha
CNYXUTENA/PABOTHUKA Ha
.............. r.
ANGAIAT e EMPLOYEE: ..., CNYXUTEN/PABOTHUK :.....................

Departamentul Resurse

Human resource

Cnyxuten Yoselkun

Umane:.....ccooiniennnnn, Department:......ccccoeiiiinnnns PECYPCU: i

Ocupatia incepe pe data de The occupation starts Cnyxutenat/PaboTHUKDLT cneasa na

......................... (o] 1 PP NOCTbMNM Ha PaboTa Ha...cooooeereeerieinens
/aara/

/data/ /date/

ANGAJATUL: oo EMPLOYEE: ..., CNYXUTEN/PABOTHUK :.....................

Departamentul Resurse
Umane:....cccovieieeeennne

Human resource
Department:......ccccoiieinnnns

Otpen ,Yoselku
PECYPCU I,




